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MEMORANDUM OF UNDERSTANDING

BETWEEN

STATE GOVERNMENT OF GUJRAT THROUGH

GUIJARAT URBAN DEVELOPMENT MISSION
KARMAYOGI BHAVAN,GROUND FLOOR, BLOCK NO.1, A WING, SECTOR 10/A, GANDHINAGAR - 382010

AND

WRI INDIA

1°" FLOOR , GODREJ & BOYCE PREMISES, GASWORKS LANE, LALBAUG, PAREL MUMBAI - 400012

The Ministry of Urban Development, Government of India (hereinafter called MOUD),
has launched the Atal Mission for Rejuvenation and Urban Transformation (AMRUT) for
facilitating the provision of urban services in 500 cities across the country. The mission
empbhasizes capacity building as a necessary component and provides funds and other
non-financial support explicitly for this purpose.

As part of the AMRUT mission, the State government of Gujarat (hereinafter called

State) is committed to building the capacity of elected representatives and officials

from cities for undertaking the various tasks envisaged under the mission, with a focus

on the following departments/areas and subjects:

e Town Planning: Town planning, Building and town survey, Encroachment and license
Departments

The necessary funds for roll out of the individual capacity building plan will be from the
ongoing Capacity Building for Urban Development (CBUD) Project of the MOUD,
supported by the World Bank;

Individual capacity building training courses will be aligned to the Training Needs
Assessment and Strategic Training Plan conducted under the CBUD Project (can be

accessed at www.jnnurm.nic.in);

The State intends to get into MOUs with one or more training entities empanelled by
the MOUD under the ITIISS|0FI for rolllng out individual capac:ty building activities as

per its SpECIfIC reqmremeptsl 2, oy
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The National Institute of Urban Affairs, New Delhi (hereinafter called NIUA) is the
strategic partner of the MOUD in capacity building and will provide single window
services for capacity building under AMRUT;

Accordingly, the State has requested WRI India, located at 1 floor, Godrej & boyce
premises, Gasworks lane, Lalbaug Parel Mumbai — 400012 (hereinafter called Training
Entity) to provide individual capacity building services in the following subject areas
(based on the subject-wise empanelment list of MOUD) as defined in this MOU:
e Town Planning

With a view to further clarify the respective roles and responsibilities for implementing
individual capacity building in the state under the AMRUT mission (hereinafter referred
to as the ‘Training Programme’), the State and the Training Entity have decided to enter
into a Memorandum of Understanding (MOU), and agree on the following:

The Training Entity agrees to undertake the following:
a. Design of Training Programme

i.  The Training Entity will design the Training Programme after assessing the knowledge
and skill needs of the trainees through a process of self-assessment. For this purpose
the questionnaire used in the Training Needs Assessment conducted under the CBUD
Project will be used (can be accessed at www.jnnurm.nic.in). The self-assessment
should be done after conducting the first capsule/Orientation Capsule mentioned in
Clause 9.b(i) below.

ii. The Training Entity will maintain a database of all trainees including, inter-alia, the
profile of the trainees, details of their present work, the name and designation of their
supervising officer, present level of knowledge and skills, specific knowledge needs and
required training subjects for the Department-Specific Capsules mentioned in Clause
9.b(i) below, in the formats specified by NIUA/MOUD/CBUD.

iii. Develop training content and session-wise learning objectives for the Department-
Specific Capsules based on the profile and needs of the assigned participant trainees
and finalize the same in consultation with NIUA. (Note that NIUA will design the
evaluation/testing methodology for session-wise training outcomes on the basis of a
consolidated training agenda, which must be shared with NIUA during the quarter
preceding the quarter in which the training has to commence.)

b. Roll-Out of Training Programme
i. Conduct the Training Programme (maximum batch size of 30 participants) for all
trainees as assigned by the State, in line with the capacity building guidelines under
the AMRUT mission. The following overall training strategy is proposed to be adopted
for each trainee:

Training Capsules* for each trainee Number and duration

Orientation Capsule covering subjects as indicated by 1 programme of 3 day

NIUA L OORAT O3 duration

Department-Specific Capsulds as b\e"r;-'t, e specific needsof | 2 programmes of 3 day
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